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ABSTRAKSI

Penelitian ini bertujuan untuk menguji pengaruh work-family conflict
terhadap kinerja karyawati bagian medis Rumah Sakit Griya Husada Madiun. Data
penelitian ini diperoleh dari hasil kuesioner yang berisi daftar pernyataan yang
diberikan kepada 98 karyawati bagian medis RS Griya Husada Madiun. Teknik
analisis data regresi linier berganda. Hasil pengujian hipotesis menunjukkan secara
parsial bahwa : 1) work to family conflict berpengaruh negatif signifikan terhadap
Kinerja karyawati, 2) family to work conflict berpengaruh negatif signifikan
terhadap kinerja karyawati dan 3) work to family conflict dan family to work conflict
berpengaruh signifikan secara bersama-sama terhadap kinerja karyawati.

Kata kunci : Work to Family Conflict (WFC), Family to Work Conflict (FWC),
Kinerja Karyawati.

ABSTRACT

This study aims to examine the effect of work-family conflict on the performance
of female medical staff at Griya Husada Madiun Hospital. The data of this study were
obtained from the results of a questionnaire that contained a list of statements given to
98 female employees of the Griya Husada Madiun Hospital. The technique of multiple
linear regression data analysis. Hypothesis testing results indicate partially that: 1) work
to family conflict has a significant negative effect on employee performance, 2) family to
work conflict has a significant negative effect on employee performance and 3) work to
family conflict and family to work conflict has a significant effect together the same
on employee performance

Keywords: Work to Family Conflict (WFC), Family to Work Conflict (FWC), Employee

Performance
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