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MOTTO

Waktu itu berlaiu cepat bagaikan anak panah yang dilepas clari busurnva. Oleh karena
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disaat sekarans.
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TIIE CORRET,,,\TTON BETWEEN WORI( SATISFACTION AND WORK
SPIRIT'T'O TII[,  I IEALTII SERVICE'S OFFICIAN ENIPLOYER

NTADIUN RESIDENCE

Pudji Astutik (2005). The correlation between work satisfaction and work spirit
I lealth Service's Off ician Employer in Madiun Residence. Madiun: The Faculty of
Psychology, Departernent o1' Psvchology, Psychology Stud1, Program, Widya
Mandala University.

ABSTIIAC'I'

The purpose of this research to test correlatron bctrvce n work satislaction and
work spirit fbr employer. There are assumption if rvork satisf'action high, so rvork
spirit will high too. Flypothesis which subrnitted prosence positif relations between
rvork satisfaction and work spirit employer.

Subject in these research is all of Flealth Servicc's Ofllcian ernployer in
Madiun residence are the amount 51 peoples. Thc method of collecting clata used in
this research scale fbnn. Collected data equiprnent consist of two scales are that work
satisfaction scale and work spirit scale. From statistics items test and relibility to
work satisl'action scale obtain 3l items which explained passed ol selection (valid)
rvith coefficient relibility alpha amount 0.9478 While statistics iterns test and
relibility to work spirit scale obtain 30 item which explained passed selection (valid)
rvith alpha coefficients amount 0.8435.'fo knorv correlation between rvork
satisfaction and work spirit used analyzed the rnethod of data conelation Producl
.\fttnrcnl I'cur.ron.

From analyzed produce of research show coef1icient correlation amount r :
0 467 (p.0,01) rvith coeff lcient determination amount 12 :0.218. l t  meant that are
positif relations and significant between rvork satisfbction and work spirit employer.
Research produce show that rvork satisf-action used amount 21,8o/o to r,vork spirit
ernployer. So, hypothesis ',vhich submitted is accepted.

Key words: Work satisf-action, Work spirit.
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