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HUBUNGAN PENGALAMAN OPTIMAL (FLOW) DENGAN  
KOMITMEN BERORGANISASI DI BADAN EKSEKUTIF MAHASISWA 
& UNIT KEGIATAN MAHASISWA UNIVERSITAS KATOLIK WIDYA 

MANDALA MADIUN 
 

Wimphy Gianantha Putra 
 

Intisari 
 Penelitian ini bertujuan untuk mengetahui hubungan Pengalaman Optimal 
(Flow) terhadap Komitmen Organisasi BEM & UKM Universitas Katolik Widya 
Mandala Madiun. Subjek dalam penelitian ini adalah 48 Mahasiswa yang menjadi 
anggota BEM & UKM periode 2015/2016. Alat ukur yang digunakan adalah 
adaptasi skala Flow State Scale-2 (FSS-2) dan skala komitmen organisasi dari 
Allen & Mayer. Teknik analisis data yang digunakan menggunakan metode 
Deskriptif untuk uji Deskriptif, one sample kolmogrov-smirnov untuk uji 
Normalitas, Test For Linierity untuk uji Linier dan Korelasi Pearson Product 
Moment  untuk uji Hipotesis. Hasil Uji Deskriptif menunjukkan bahwa nilai mean 
empirik lebih rendah dari nilai mean hipotetik hal itu dapat disimpulkan subjek 
memiliki pengalaman optimal (Flow) dan komitmen organisasi lebih rendah 
daripada anggota organisasi yang lain. Hasil Uji Normalitas menunjukkan bahwa 
populasi berdistribusi normal. Hasil Uji Linier menunjukkan bahwa antara 
variabel Pengalaman optimal (Flow) dengan Komitmen Organisasi memiliki 
hubungan liniear. Hasil Uji Hipotesis menunjukkan Pengalaman Optimal (Flow) 
dan Komitmen Organisasi memiliki hubungan yang sangat kuat karena keofisien 
mendekati 1. Sementara angka koefisien korelasi hasilnya positif jadi semakin 
tinggi Pengalaman Optimal (Flow) maka semakin tinggi Komitmen Organisasi. 
 
 
Kata kunci : Pengalaman Optimal (Flow), Komitmen Organisasi 
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THE RELATIONS OF OPTIMAL EXPERIENCE (FLOW) WITH 
COMMITMENT ORGANIZATIONS BADAN EKSEKUTIF MAHASISWA 

AND UNIT KEGIATAN MAHASISWA WIDYA MANDALA MADIUN 
CATHOLIC UNIVERSITY  

 
Wimphy Gianantha Putra 

 

Abstract 

 This research was aimed to find the relations of optimal experience (flow) 
with commitment organizations BEM and UKM Widya Mandala Madiun 
Catholic University Subject in this study were  student in BEM and UKM Widya 
Mandala Madiun Catholic University period 2014/2015 with total 48 people. The 
instrument used is an adaptation scale of Flow State Scale-2 (FSS-2) and 
commitment organizations scale from Allen & Mayer. The research data was 
analyzed by Descriptive method for Descriptive Test, one sample kolmogrov-
smirnov for Normality Test, Test For Linierity for Linierity Test and Pearson 
Product Moment Sample Test for Hypothesis Test.The Result of Descriptive Test 
show that mean empiric score lower than mean hypothetic score it can be 
concluded that subject has optimal experience (flow) and commitment 
organizations lower than another people. The result of Normality Test show that 
can be concluded population has normal distribution. The Result of  Linierity Test 
show score that optimal experience (flow) with commitment organizations it can 
be concluded has relation between optimal experience (flow) with commitment 
organizations. The result of Hypothesis Test show concluded that optimal 
experience (flow) and commitment organizations has very strong relation because  
correlation nearly with  1.  
 
Keyword: Optimal Experience (Flow), Commitment Organizations 
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